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Breaking thru barriers, (;reating futures.



Message from the Chief Executive Officer

Break Thru People Solutions recognises the economic, cultural and social disadvantage experienced by
many Indigenous Australians. As an organisation that seeks to be a ‘thought leader’ in our society,
promoting the value and social inclusion of all Australians, it is imperative that we first demonstrate
commitment to improving employment equity, training and career development for Indigenous
Australians within our own company.

It is with great pleasure that | present our Indigenous Employment Strategy and hold the strong belief
that the outworking of this document will position Break Thru People Solutions as an ‘Employer of
Choice’ for Indigenous Australians. It is only when we do this effectively that we can provide leadership
to other likeminded organisations by way of demonstrating effective Indigenous employment strategies.

At a NAIDOC event at Lapa House (La Peruse) on the 10" July 2009, Minister Peter Garret officially
launched our Indigenous Employment Strategy. The symbolism of where we met was not lost on me
with Botany Bay in clear view.

In 1770 when Captain Cook first saw Botany Bay, he wrote in his diary that “the local people don't
seem to want us here”. The launch of our charter could not have been more different. The local
Aboriginal people welcomed us warmly and expressed gratitude for taking the bold step of producing
our charter.

We have a dream that in 20 years time, that Break Thru will be seen as the organisation that made
Australia a fairer place. That all people seen as being valued, worthwhile and productive members
of Australian society.

In just a few short years we have taken giant strides towards achieving our dream.

In that time we have become the biggest disability employment provider in Australia and one of the
largest Job Services Australia providers, replacing the Job Network. We have 700 staff in over 40
offices from Townsville to Melbourne.

It is imperative that all of our staff embrace the aims and objectives of our Indigenous Employment
Strategy so that our dream can become a reality within our own organisation and achieve the positive
outcomes that we desire for Aboriginal and Torres Strait Islander people.

Ross Lewis

Chief Executive Officer
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Break Thru recognises that Indigenous Australians remain one of the most economically, socially and
culturally disadvantaged groups within Australian society.

ABS 2006 data tells us that:
It is estimated that the National unemployment rate of Indigenous people is 20%, compared to
6% for the wider community. Indigenous people are 3-4 times more likely to be unemployed.

Only 48% of the Indigenous labour force are employed.
31% are currently in the education system, 17.5% in primary or pre-school & 8.5% in secondary

school.
The average income for Indigenous Australians is $18,928 per annum, or $364 per week,

compared to $585 per week for the non Indigenous community.

G —

-3- Break Thru People Solutiohis 2009¢ 2012



